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The purpose of this report is to provide an annual summary of the profile of the workforce of

Boston Borough Council (BBC) by it's protected characteristics as defined under the Equality Act
2010.

All public sector employers, including local authorities, have a statutory duty under the Equality Act
(2010) to publish the equality profile data it holds for its directly employed workforce on a regular

annual basis. The latest workforce information for BBC is based on data obtained as at 27th
January 2025.

As equality monitoring questions are optional, the Council does not hold a full set of information for
every employee. Where employees did not answer or did not want to state their protected
characteristics, these are shown as ‘not stated’ or ‘not specified.
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Full & Part-time Profile by Sex

Women Full time (24.77%) Women Part-time (14.68%) W Men Full time (51.83%)
B Men Part-time (8.72%)



AGE RANGE

Age Range of the Workforce
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DISABILITY

Those who have declared a Disability

Disability (6.88%) W No Disability declared (93.12%)



ETHNIC ORIGIN

Ethnic Origin

Any other White Background 9

English, Welsh, Scottish,

Northern Irish, British 81

Indian I 1

Prefer Not to Say I 2

White and Asian

| 1
Not stated _ 124
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RELIGION

Religion

B Not stated (77.06%) W Christian (8.72%) Hindu (0.46%) No Religion or Belief (11.93%)
B Other (0.46%) W Prefer Not To Say (1.38%)



SEXUAL ORIENTATION

Sexual Orientation
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Bisexual

Hetrosexual | -

Other I 3

Gay 1

Prefer Not To Say 5
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